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1 HR Digital Transformation 8 Competency Development
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2 Organization Analysis 9 Competency Appraisal
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KPI Development 14 Knowledge Management
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Who are our clients ? (anfuavisi)
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q ¢ A company "expanding"” or having a "rapid growth
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* A company "reorganizing” its organization for

* Mergers and acquisitions an efficient workflow
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» A state-owned enterprise becoming an "Autonomous e A company needs "HR digitalization" system
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* A company becoming a "Publicity-listed Company” * A company needs "knowledge management" system
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